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Agreement
This Agreement is entered into between the Board of Education of the Board of
Cooperative Educational Services, Sole Supervisory District, Oswego County
(hereafter referred to as the IIBoard "), an<;l the Oswego County BOCES
Teachers' Association (hereafter referred to as the IIAssociation ").
...
ARTICLE 1
Recoe:nition
The District agrees that the Association is the exclusive bargaining agent for all teachers (both
certified and uncertified), work-experience coordinators, library media specialists, counselors,
speech therapists, school psychologists, school nurses, adult basic skills/GED instructors (900
hours or more per year - July 1 to June 30), adult health occupations instructors (900 hours or
more per program year - either February-December, August-June, or July-June, whichever is
applicable), case managers, financial aid advisors, teen health issues educators and incarcerated
youth instructors; all such employees being hereafter referred to as "instructional employees"
for purpose of negotiations regarding wages, hours, and terms and conditions of employment,
and in the settlement of grievances and all other purposes under the laws of the State of New
York.* .
*See Article 13. School Nurses - Conditions of Employment.
*See Article 14. Accreted Group - Conditions of Employment
ARTICLE 2
Dues Deduction
The Board agrees to deduct from the salaries of teachers within this negotiating unit
membership, dues for the Association and i~s affiliates, as said teachers individually and
voluntarily authorize the Board to deduct and transmit the monies promptly to the Oswego
County BOCES Teachers' Association. Teacher authorizations shall be in writing in the form
set forth below.
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Article 2 (continued)
DESIGNATION AND PAYROLL AUTHORIZATION
(Print) Last Name First Name Middle Program
To: Oswego County BOCES
Pursuant to Chapter 392, I hereby request and authorize you to deduct from my salary and
transmit to the Oswego County BOCES Teachers' Association the dues as certified below. I
hereby waive all right and claim for said monies so deducted and transmitted in accordance
with this authorization and relieve the BOCES and its officers from any liability therefore.
This authority shall be continuous while employed in this school system or until withdrawn by
written notice.
Employee's Signature Date
The Association shall certify to the Board in writing the current rate of its membership dues.
Any change in the rate of the above mentioned membership dues shall be given to the Board
thirty (30) days prior to the effective date of such change in dues deduction.
The total membership for the designated professional associations, certified as mentioned
above, shall be deducted in equal installments beginning with the first pay period in October
and ending the last pay period in May. No later than two (2) weeks prior to the first scheduled
paycheck in October, the Association shall provide the Board with a list of the original signed
dues authorization cards of those teachers who have voluntarily authorized the Board to deduct
dues.
The BOCES shall, following each pay period from which a dues deduction is made, transmit
the amount so deducted to the Association. Each transmittal shall be accompanied by a list of
those members who withdrew payroll deduction authorization.
Effective September 1, 1986 the District shall deduct from the salary of each bargaining unit
member who is not a member of the Association a monthly service fee each month as a
contribution toward the negotiation and administration of the agreement and the representation
for such employee. The service charges which shall be payable and forwarded to the
Association will be deducted in accordance with the current dues deduction procedures and
shall be an amount equal to the Association's regular monthly dues. However, agency fee
paying members are entitled (upon written request) to refunds for expenses or causes of a
political or ideological nature only incidentally related to terms and conditions of employment.
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Article 2 (continued)
Payroll Deductions
The Board agrees to deduct from the salaries of Bargaining Unit members the amount
individually and voluntarily authorized in writing and will transmit the monies promptly to the
appropriate body for (1) credit union and (2) tax sheltered annuity, (3) NYSUT Benefit Trust,
(4) Vote/Cope, (5) United Way.
Direct Deposit
The District agrees to a Direct Deposit for payroll for those employees who elect such option.
Such election must be made in writing to the Business Office thirty (30) days in advance and
will be effective the first of the month following such election.
Flexible Spendine; Plan
Effective July 1, 1995, the BOCES will provide a Flexible Spending Plan pursuant to Sections
125 and 129 of the IRS Code. The administrative costs of such plan will be paid by the
BOCES.
ARTICLE 3
Leave Policy
A. Sick Leave
Instructional employees are eligible for fifteen (15) days current sick leave cumulative to:
270 for the 2002-2003 school year
275 for the 2003-2004 school year
280 for the 2004-2005 school year
Leave for illness in the immediate family shall be twenty-five (25) days of a bargaining
unit member's accumulated sick leave for each of the 2002-2003., 2003-2004, and 2004-
2005 school years.
Family sick leave may be used for the adoption of a child. A maximum of twenty-five
(25) accumulated sick leave days may be used for adoption purposes for each of the
2002-2003, 2003-2004, and 2004-2005 school years.
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Article 3, A. (continued)
Sick leave used for illness in the immediate family will be deducted as taken each year
from the current sick leave allocation.
Immediate family shall include only spouse, children, parents of Instructional Employee
or spouse, or other legal dependents in the Instructional Employee's household.
'
A physician I s certificate of illness may be required, prior to returning to work if the
BOCES suspects abuse, at the discretion of the District Superintendent or his designee.
This may apply to major or minor illness.
Bargaining unit members who retire under provisions of N.Y.S.T.R.S. or the
N.Y.S.E.R.S. from the District, will be reimbursed for accumulated sick days at the
rate of $60.00 per day for school years 2002-2003, 2003-2004 and 2004-2005 for each
accumulated day up to a maximum of 220 days if the retirement notice is given sixty
(60) days in advance of the end of the school year. This provision will also be paid in a
lump sum to anyone who leaves the employ of BOCES due to a discontinued program if
they have more than 10 years service and if 75 % of their sick days are unused.
Any bargaining unit member excessed after March 1st and who is eligible to retire and
exercises that retirement will be eligible for the sick day reimbursement.
B. Sick Leave Bank
There shall be established a Sick Leave Bank available to all Instructional Employees.
The intention of this Sick Leave Bank is to protect the members from financial burden
due to serious illness or injury. It is not intended to be a solution to the problem of
exhaustion of a member's sick days. (Note: For the provisions of this article, "serious
illness or injury" shall be defined as one which is generally regarded as such by those
in the medical profession.)
This bank shall be administered by a committee consisting of two teachers appointed by
the President of the Association, and two administrators, appointed by the Super-
intendent. This committee shall review and pass upon applications to draw additional
sick leave days from the bank that are submitted by the members of the bank.
In the event an application does not receive a majority either approving or denying it, a
fifth individual shall be selected by the other four for the purpose of reaching a decision
on the application. Such individual shall be selected within ten (10) school (business
days during the summer recess) days after a deadlock occurs and serve only for the case
in question. If the committee is unable to agree upon a fifth individual within those ten
(10) days, they shall request the American Arbitration Association to submit a list of
neutrals in accord with rule #12, Appointment from Panel, of the Voluntary Labor
Arbitration Rules of the 'Association. The committee shall then select a fifth individual
from that list in accordance with the Rules. The Committee shall then render a final
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Article 3, B. (continued)
decision on the application. The decisions of this Committee shall be final, binding and
not subject to the Grievance Procedure set forth in this Agreement. Any costs involved
in utilizing a fifth individual shall be borne equally by both parties.
Members drawing days from the bank shall provide the committee with a doctor's
statement on a monthly basis.
Each member of the staff covered by this Agreement shall have the opportunity to elect
to participate in the Sick Leave Bank by filing a signed authorization statement no later
than October 1 of each year. A teacher who begins teaching after September 1 will
have 30 days from the beginning date of employment in which to sign such author-
ization.
Each teacher who elects to participate in the Sick Leave Bank shall contribute three (3)
days of accrued sick leave during their first year of participation. In subsequent years
of participation, a teacher shall donate those days necessary to maintain the bank above
the minimum of one (1) day for each bank member. New participants shall contribute
three (3) days initially to join. If, during the school year, the contribution from all
other participants would not result in exceeding the maximum of 250 days, each partici-
pating teacher shall contribute one (1) day. The number of accumulated days in the
Sick Leave Bank shall not exceed 250 days regardless of contributions made by new
participants. In anyone school year, the maximum number of days allowed to be used
will be 250. Any contributions made by new participants that exceed the 250 day
maximum will be held in reserve until a future school year and will be used as
necessary to return bank to the 250 maximum.
A member will not withdraw days from the Bank until his own accumulated sick leave
is depleted. In any case, at least the first 30 days of serious illness or injury must be
covered by the person's own accumulated sick leave or absence without pay.
Concurrently with the submission of a written request for additional sick leave, the
teacher shall provide the Sick Leave Bank Committee with a medical report setting
forth the nature of the illness or injury, the anticipated date of recovery and return to
work, and the date of initial incapacitation. In addition, the member shall supply a
written report stating the number of accumulated sick days they have remaining on the
date the request is submitted, and the number of additional sick days they are
requesting. All such forms shall be submitted to the District Superintendent, who shall
within five (5) school days, call the Committee into session.
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Article 3, B. (continued)
A member shall not be eligible to draw from the bank unless he/she had at least 50 % of
his/her potential accumulated sick leave available at the time of the occurrence of the
illness or injury. This restriction shall not apply to persons who had previously
suffered a serious illness or injury, or who used accrued sick leave for medical
disability purposes.
A teacher may request any or all of the one hundred thirty-five (135) days maximum
offered by the Bank' per illness or injury. Necessary additional days up to a total
combined request of one hundred thirty-five (135) days may be requested when the
original request is for less than the full amount. An employee may again draw days
from the Bank for a different illness or injury.
Persons withdrawing froIn the Bank or leaving the system must leave contributed days
in the Bank.
c. Personal Leave
1. Each full-time Instructional Employee of the BOCES shall be entitled to three
(3) days of personal leave at full pay each year of this Agreement. Unused
personal leave shall be cumulative at the end of the school year as sick leave.
2. Two (2) days of the three (3) may be taken by the teacher with no reason
provided. The addition of this sentence does not alter, modify or change the
intent of any other part of Section C, Personal Leave.
Requests for personal leave must be made to the Director and/or Principal and
approved by the District Superintendent or his deputy. Requests for personal
leave must be made at least 24 hours in advance of the start of the leave.
3. Instructional Employees need not specify the exact nature of the use of personal
leave if the reason falls into one of the following categories:
a. Legal matter involving the employee making the request, or
b. Religious observances, weddings, honors and awards ceremonies,
graduation involving the employee or family, school visitations and/or
school conferences. .
c. Personal or Family Matter
4. If the Instructional Employee wishes to use personal leave for some reason not
listed in this category, the employee must state in writing the specific reason for
the leave and submit in the prescribed procedure (2).
-6-
Article 3, C. (continued)
D.
E.
5. The following reasons are not valid for the use of personal leave:
a. Extension of vacation period immediately before or after a holiday or
recess period. This would be exclusive of regular weekends. In cases of
compelling personal business which cannot be conducted outside normal
school hours, the Superintendent or his designee may grant special
permission for use of personal leave.
b. Job interview
c. Recreation
d. Working for another employer
6. When the number of requests for personal leave on a particular day exceeds the
number of available qualified substitutes on that day, the District Superintendent
or his deputy shall determine the Instructional Employees to be granted personal
leave on a first-come, first-serve basis.
7. Absence in excess of three days allocated for approved personal leave will result
in loss of pay for the excessive time.
Bereavement Leave
1. Each employee will be entitled to be absent for a maximum of up to five (5)
consecutive work days per death in the immediate family, the days of absence to
take effect from date of the death or the day after.
2. The immediate family for this section is defined as spouse, father or stepfather,
mother or stepmother, child, brother or sister.
3. In the event of a death to a member of the family other than those listed in para-
graph 2 above, an employee will be entitled to three (3) consecutive work days,
beginning with the day of death or the day after. For this section, family is
defined as a relative residing with the employee, grandfather and grandmother,
grandchild, aunt, uncle, niece, nephew, mother-in-law and father-in-law, sister-
in-law and brother-in-law.
Emereencv Leave
Emergency leave may be granted at the discretion of the District Superintendent. This
leave shall be utilized only for major catastrophic occurrences such as fire, accident or
other such disasters not covered by any other leave provisions of this agreement.
-7-
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Article 3 (continued)
F. Medical Disabilitv and/or Child Rearine Leave
A leave of absence shall be granted upon request for medical disability for up to one (1)
year and for child rearing for a period not to exceed two years. This leave may be used
for adoption purposes.
Employees who have a medical disability may continue in active employment as long as
they desire, so long as they are capable of performing their duties. Such employees
shall have the right (a) to return to active employment whenever the physician verifies
in writing that they are capable of performing their duties, (b) accumulated sick leave
benefits may be used in the event employees are not capable of performing their duties
by reason of a medical disability as verified by their physician.
Reasonable notice will be given by the employees when they intend to leave and when
they intend to return.
The employee's letter of request for such disability and/or child rearing shall state the
anticipated date as to when the leave is to commence and when it is to terminate.
The employee may return to work at an earlier date with the approval of the District
Superintendent. Such approval shall be within the sole discretion of the District Super-
intendent, who may request a doctor's certificate.
The return to duty shall conform to the beginning of the school year or mid semester
(February).
In the case of child rearing including adoption of a child, an employee, upon written
request, shall be granted a leave of absence up to a maximum of two (2) full school
years and up to one (1) full school year for a disability under the following conditions.:
Child rearing leaves will be without pay.
Benefits, including seniority, will not be accumulated during the period
of the leave (except during pt;lid sick time or during the 12 weeks as
required under the Family and Medical Leave Act.)
In the case of a probationary employee, the time accrued during such
leave shall not be credited to the probationary period for the purpose of
obtaining status.
Upon returning from such leave, the employee will be placed on a salary level
con,sistent with Article 10. AP benefits to which the employee was entitled at the time
of leave will be restored upon return.
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Article 3 (continued)
G. Jurv Dutv
Since it is a responsibility of American Citizenship to serve on a jury, the BOCES will
not ask release from such duty for any Instructional Employee. The Instructional
. Employee will be compensated for Jury Duty at the daily wage less the amount
compensated for by the County.
H. Sabbatical Leave
1. Sabbatical Leave may be granted to an Instructional Employee by the Board
upon recommendation of the District Superintendent.
2. The purpose of the Sabbatical Leave is to improve the Instructional Employee I s
professional value to the District through study, travel and research.
3. The applicant must be permanently certified in the subject field of employment.
4. The applicant must have completed at least 7 consecutive years of service as an
Oswego County BOCES Instructional Employee.
5. Length of leave would be two semesters in the same school year or one summer
in the same school year.
6. Salary would be paid as follows:
a. Full year at one-half (1/2) pay
b. One semester at full pay
c. Two summer months at the rate of one-half (1/2) pay
d. Health insurance coverage will be continued as if the individual were on
full-time employment.
e. Regular increment for the year of sabbatical leave will be granted.
7. The initial letter of request will be addressed to the Superintendent with a copy
sent to the appropriate supervisor. The letter should explain in as much detail as
possible the purpose and justification for such sabbatical with emphasis placed
on the relationship of your request to your program.
The Superintendent will respond to the initial letter of request by March 1 or by
that time request a second letter. Notification of approval on the sabbatical will
be by April 1.
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Article 3, H., 7. (continued)
If the employee requesting the sabbatical decides to withdraw the request, a
letter to that effect will be addressed to the Assistant Superintendent.
8. No more than two (2) qualified and eligible applicants may be awarded per year.
9. Written reports must be submitted to the District Superintendent:
a. With initial application,
b. Periodically during leave,
c. At conclusion of leave a complete summary of the Instructional
Employee's area of study and/or research.
10. Failure on the part of the teacher to return to the BOCES System for all or part
of the period of two (2) years, shall require the teacher to reimburse BOCES the
amount of salary paid while on Sabbatical Leave on a pro-rate basis.
11. In granting Sabbatical Leave," the Board must be able to hire a suitable replace-
ment so that the educational program can be maintained.
I. Unpaid Leave of Absence
An unpaid leave of absence for one (1) school year for any reason will be considered
but will be subject to the Superintendent's discretion. Thirty (30) days written notice
prior to the start of the school year should be provided. Up to three (3) unit members
per school year may be granted such leave (other than leaves for child rearing or
medical reasons). Such leaves shall be available'to unit members' only once during the
course of their BOCES careers. '
For any leave commencing after July 1, 1978, the employee may elect to remain with
the health, dental, and life insurance plans, but he/she will be responsible for any
premiums that must be paid after the commencement of the leave.
The BOCES shall make the appropriate premium payment for the months in which the
leaves of absence commences and for the month in which employment recommences
after completion of the unpaid leave of absence.
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Article 3, I. (continued)
Bargaining unit members on unpaid leaves of absence due to medical disability and who
are not drawing sick leave benefits, shall have provided to them, at no cost to them, the
current available insurance benefit plans for a period not to extend to beyond the school
year that the leave is commenced. On a commitment to return for September with
notice by June 15, insurance benefits will be continued for the summer months.
Thereafter, the unit member may opt to carry such plans but will d() so at their own
expense for the remainder of the leave.
Upon returning from an unpaid leave of absence, including medical disability or child
rearing leave, which is one (1) semester or less in duration, taken during the same
school year, the teacher will have the right to return to the same assignment and loca-
tion vacated as a result of the leave.
J. Association Davs
The Association shall be granted up to seven (7) days per year for Association activi-
ties, including the Representative Assembly of the New York State United Teachers.
The Association shall be charged one (1) day for each Association member taking a day
under this section. The day shall be granted without loss of pay. The President of the
Association shall authorize the use of such days and shall notify the District Super-
intendent at least five (5) days in advance of the date such leave shall be utilized, when-
ever possible.
K. Professional Development
Professional development is encouraged as a continuing goal of all professional employ-
ees of the district. Therefore, permission may be granted for teachers to make inter-
. school visits and professional visits approved by the Superintendent or his designee.
Requests for such visits must be submitted on the appropriate form at a reasonable time
but no less than three (3) days prior to the date requested.
No more than 10% of the professional staff will be eligible in any school year. In addi-
tion to the above, BOCES administrators can encourage and have the option of allowing
staff members to attend other activities which will enhance their professional
competency and promote the interest of BOCES.
Use of these days will not interfere with the ability of BOCES to carry out its mission.
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ARTICLE 4
Instructional Emplovee Evaluations
The BOCES and the Association hereby agree to form a Committee to study and analyze how
to approach and apply the requirements of APPR and PDP. Such committee shall be convened
by February 1, 2003 with the recommendations of the Committee due by February 1, 2005.
The BOCES and the Association shall have equal representation in the Committee. The cur-
rent teacher evaluation process as described in Article 4 shall remain in force and effect until
and unless modified by mutual agreement. There shall be no changes to the current agreement
unless and until the parties mutually agree to re-open the contract to consider the recommenda-
tions.
All instructional staff in their first year of employment will receive a comprehensive evaluation
by December 1. Staff in their second year of employment will receive a comprehensive evalu-
ation by March 15. A second evaluation for both first and second year employees will be
completed by June 30. The evaluations will be based on a series of observations in and out of
the classroom during the working day and at the worksite, resulting in a composite.
Professional staff in their third year of employment will receive one comprehensive evaluation
by February 1, before the written recommendation for tenure is drafted.
Tenured staff shall be appraised of their strengths and/or weaknesses each school year.
The instructional employee and evaluator shall meet to discuss the evaluation within ten (10)
working days of the date of the evaluation. The instructional employee shall receive a copy of
the evaluation.
When an evaluation is prepared, the following information shall be included:'
a.) An assessment of the strengths and weaknesses of the teacher;
b.) Specific information on any weaknesses noted;
c.) Methods and means by which the weaknesses can be improved; and
d.) Personnel and resources that are available to assist the teacher in
correcting any weaknesses.
The instructional employee and evaluator shall meet to discuss the report or outline. The
instructional employee shall have a copy of the. evaluation or outline at least 24 hours prior to
the meeting. Such meeting shall take place within five (5) working days of receipt of the
report or outline. .
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Article 4 (continued)
The instructional employee may add a written response to the report or outline and both the
instructional employee and the evaluator shall sign the report within fifteen (15) working days
after such meeting.
Instructional employees may request additional classroom _ observation. Reasonable requests
will be accommodated when administratively possible.
Upon request and in the presence of the District Superintendent and/or his representative, indi-
vidual instructional employees shall have the right to review and make copies of evaluation
reports included in their own personnel file.
It is understood that personal recommendations related to an instructional employee's applica-
tion for employment, or any position for which he/she applies, are privileged communications
and are not available for examination. It is understood that the use of the terms observation
and evaluation are meant to convey the same meaning that has existed in previous contracts.
ARTICLE 5
Fair Dismissal Law Procedure
Teachers employed on probation by any school district or by any Board of Co-operative
Educational Services, as to whom a recommendation is to be made that appointment on tenure
not be granted or that their services be discontinued shall, at least thirty (30) days prior to the
Board meeting at which such recommendation is to be considered, be notified of such intended
recommendation and the date of the board meeting at which it is to be considered. Such
teacher may, not later than twenty-one (21) days prior to such meeting, request in writing that
he/she be furnished with a written statement giving the reasons for such recommendation and
within seven (7) days thereafter such written statement shall be furnished. Such teacher may
file a written response to such statement with the district clerk not later than seven (7) days
prior to the date of the board meeting.
This section shall not be construed as modifying existing law with respect to the rights of
probationary teachers or the powers and duties of Boards of Education or Boards of
Cooperative Educational Services, with respect to the discontinuance of services of teachers or
appointments on tenure of teachers.
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ARTICLE 6
Class Size
In the determination of class size, prime consideration will be given to a reasonable
Instructional Employee load. Factors involved in determining a reasonable Instructional
Employee load will be safety factors involved, number of work stations, type of instructional
program, composition of class, and class level.
If a grievance is filed under this section, both parties agree that the grievance shall not be
permitted to be processed beyond Stage 2 of the grievance procedure.
ARTICLE 7
Plannin2 and Preparation Time
Special Education teachers, including Speech Therapists, shall be allowed a total of 30 minutes
daily of duty free time during the school day for the purpose of planning.
ARTICLE 8
Work Seminar Pro2ram
Instructional Employees may request approval for attending work training seminar programs.
Cost of the seminars will be determined by the District Superintendent and, if approved, paid
by the Board.
A certificate of completion must be submitted to the District Superintendent at the conclusion
of the seminar.
ARTICLE 9
Grievance Procedure
It is the purpose of this procedure to secure at the lowest possible administrative level,
equitable solutions to alleged grievances of instructional employees through procedures under
which they may present grievances and by which the Board and its instructional employees are
afforded opportunity to dispose of their differences.
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Article 9 (continued)
Section I - Definition
A grievance is a claim that there has been a violation of an express provision of this Agreement
that is filed within thirty (30) school days of the time the Instructional Employee knew, or
should have known, of the act or condition on which the claim is based.
Section II - Procedures
A. Every employee in the unit shall have the right to present his or her grievance in
accordance with the provisions hereof free from interference, coercion, restraint,
discrimination, or reprisal.
B. All grievances shall include the following information:
1. The identity of the provision of this Agreement in the said grievance.
2. The time when and the place where the alleged events or conditions existed if
known.
3. A general statement of the nature of the grievance.
4. The remedies sought.
c. All appeals and decisions shall be in writing and shall be promptly transmitted to the
aggrieved, the Association and the BOCES.
The preparation" and processing of grievances insofar as practicable shall be conducted
outside the hours of employment.
The parties agree to facilitate any investigation which may be required and to make
available any and all material and relevant documents, communications, and records
concerning the alleged grievance.
At any grievance meeting each party has a right to representation and to confront and
cross examine all witnesses called against him/her to testifY and to call witnesses on
his/her behalf.
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Section III - Grievance Process
A.
B.
c.
D.
Stage One - Immediate Administrative Supervisor
1. A party having a grievance will discuss it with his/her immediate administrative
supervisor with the objective of resolving the matter informally. If the griev-
ance is not resolved informally, it shall be reduced to writing and presented to
the Supervisor. Within five (5) days of receipt of the written grievance the
immediate supervisor will reduce his decision to writing and transmit it to the
aggrieved and the Association.
2. Election of an alternative course of action or remedy prior to the submission of
a grievance at this stage shall be considered to be a waiver of the right of the
. . employee thereafter to seek recourse by means of the grievance procedure.
Stage Two - District Superintendent
1. Any appeal of the Stage One decision must be submitted in writing to the
District Superintendent within ten (10) school days of the receipt of the Stage
One decision.
2. The District Superintendent or his designee will schedule a meeting and render a
decision within fifteen (15) school days of receipt of the appeal.
Stage Three - Board of Education
1. Any appeal of the Stage Two decision must be submitted by the Association to
the Board of Education within ten (10) school days of the receipt of the Stage
Two decision.
2. The Board of Education will schedule a meeting in executive session and render
a decision within thirty (30) school days of the receipt of the appeal.
Stage Four - Binding Arbitration
1. Any appeal to the Stage Three decision must be submitted by the Association to
the American Arbitration Association (copy. to the District Superintendent) for
arbitration in accordance with its Voluntary Labor Arbitration Rules within
fifteen (15) school days of its receipt of the Stage Three decision.
2. Arbitration shall only involve claim violations to this Agreement and shall not
be contrary to law, Commissioner's Regulations or policies of the Board of
Regents.
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Article 9, Section III, D (continued)
3. The arbitrator's decision will be in writing and will set forth his findings of fact,
reasoning and conclusions on the issues.
4. The decision of the arbitrator shall be final and binding.
5. The cost for the services of the arbitrator will be borne equally by both parties.
. Section IV - Time Limits
D.
A.
A. Failure of the Association or of an aggrieved employee to comply with the time limits
provided shall be considered as an acceptance of the last previous answer to the griev-
ance
.
and shall be the disposal of such grievance on that basis.
B. Failure at any stage of the grievance procedure to communicate a decision to the
aggrieved party and the Association within the specified time limit shall permit the
lodging of an appeal at the next stage of the procedure within the time which would
have been allotted had the decision been communicated by the final day.
C. When a grievance arises late in the school year, the parties will attempt to agree on a
shorter time limitation or, where possible, time limits would permit the grievance to be
processed over the vacation period in an effort to resolve the grievance as quickly as
possible.
The time limit specified may be extended by mutual agreement.
ARTICLE 10
Salary
The salary schedule for the BOCES Instructional staff shall be formulated as follows:
1. 2002-2003 (See Appendix A)
The 2002-2003 salary schedule will be created by applying 4.25 % to each step
of the final 2001-2002 schedule and moving the step down. 2002-2003 Step 1
will be created by subtracting $500 from 2002-2003 Step 2 rate.
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11. 2003-2004 (See Appendix B)
The 2003-2004 salary schedule will be created by applying 4.00% to Steps 1
through 14 of the 2002-2003 schedule and moving the step down. 2003-2004
Step 1 will be created by subtracting $500 from 2003-2004 Step 2.
111. 2004-2005 (See Appendix C)
The 2004-2005 salary schedule will be created by applying 4.00% to Steps 1
through 14 of the 2003-2004 schedule and moving the step down. 2004-2005
Step 1 will be created by subtracting $500 from 2004-2005 Step 2.
IV. Payment for Master's Degree will be $1,240 for 2002-2003, $1,290 for 2003-
2004 and $1,342 for 2004-2005.
v. "Off step" individuals will receive the sam~ percentage increase as applied to
"On-Step" employees.
VI. Any employee in the bargaining unit hired prior to February 1 will, the follow-
ing school year, effective July 1, move one (1) step on the salary schedule. If
hired after February 1, the employee will maintain the same step on the salary
schedule for the full following school year.
NOTATIONS
I. Instructional Employees who have a permanent vocational certificate and
then receive a Bachelor's Degree will transfer from Column C to
Column D on the same vertical step placement on the Salary Schedule.
II. Instructional Employees with no degree and a permanent vocational
certificate plus 30 hours must have a Bachelor's Degree to transfer from
Column D.
B. Horizontal Salary Promotions
Teachers who wish to submit credits for the purpose of obtaining a salary schedule
change must do so by March 1 and October 1 of each school year. Official transcripts
or grade cards must be submitted by the teacher to the Assistant Superintendent.
Failure to comply with the established dates of October 1 and March 1 will result in'
deferment of payment for the higher salary schedule until the next school semester.
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In the event that the individual can demonstrate proof that he/she was unable to meet
these terminal dates through no fault of his/her own, the pay increase will be made
retroactive to the school semester immediately following the completion of require-
ments. Example: A teacher completed 30 hours of graduate work in August. On
November 15, he/she applied for the BA + 30 schedule, requesting that it become
retroactive to September 1. However, the teacher offered documented proof that the
transcript from the college was incorrect and the error was not found until early
November. In this instance the authorization for the salary increase would be retro-
active to September 1 of that same school year.
"Off-Step" individuals who complete college credit courses will be compensated for
those credit hours at a rate per hour equal to the exact dollar amount mid-point between
the highest and lowest dollar amount given to college credit hours in the individual's
appropriate salary schedule column.
c. Inservice Programs
A standing committee of bargaining unit members and administrators will be appointed
by the BOCES-wide Shared Decision Making Team. The committee will review, on an
on-going basis, inservice offerings, and recommend to the Superintendent which of
these offerings should be preapproved for inservice credit for salary purposes. It is
understood that the committee may recommend to the Superintendent offerings that may
not have been available in a timely fashion for preapproval. Further, it is understood
by the parties that the inservice offerings are not limited to just BOCES sponsored
inservice offerings.
For any combination of fifteen hours of inservice training or workshops received in .
programs approved by the Superintendent of Schools, each participant shall be credited
with one (1) hour of salary credit on the appropriate salary schedule. (Inservice hours
shall not be paid for beyond the maximum graduate hours paid for by the school
district. )
No inservice credit will be offered for any programs occurring during regular school
hours within the regular school days of student attendance inclusive of Superintendent's
Conference Days and In-Service Days. No inservice credit will be offered for any per-
son enrolling in the same or equivalent program more than once.
Every effort will be made to announce inservice programs so they do not conflict with
other programs. .
Attendance at all inser,vice workshops will be voluntary.
Notification of approved inservice workshops and inservice training program will be
made as early as possible with every effort made to announce fall workshops by the end
of the school year and spring workshops by the end of October.
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D. Pay Plan
Ten month Instructional Employees may elect to be paid on a ten month pay plan or a
twelve month pay plan. If the twelve month plan is elected, a signed statement is
requi~ed. Salary payments under the twelve month plan shall be such that the
Instructional Employee will receive 1/26 of his/her annual salary every two weeks from
September through June, with the final check being equal to 5/26 of his/her annual
salary, thus completing his/her earnings for the fiscal year.
E. Team Leaders
Team Leaders in the area of Special Education shall be compensated an additional
stipend of $2,085 for 2002-03, $2,168 for 2003-04, and $2,255 for 2004-05.
ARTICLE 11
Insurance
A. Health Insurance
Effective January 1, 2000, health and major medical insurance shall be provided by the
Oswego County BOCES on a self-insured basis with POMCO of Syracuse, New York
as the third party admjnistrator. The BOCES (Oswego County BOCES) Health and
Major Medical Plan shall be equal to the benefits in effect during the 1998-1999 school
year (the Blue Cross of Utica/Watertown and Guardian Life Insurance Plans), including
voluntary pre-certification. The BOCES will pay 95 % of the premium costs for eligible
enrolled bargaining unit members for individual and for dependent coverage. The Plan
shall include an ambulance and accident" rider" . Employees who retire under the
N.Y.S.T.R.S. or the N.Y.S.E.R.S. are eligible to continue their health insurance in
effect at the time of such retirement and shall be eligible to participate in this plan at the
active employee contribution rate.
To be eligible to participate in the BOCES Health Insurance Plan as a retiree, an
employee must have served a minimum of ten (10) consecutive years within the
District. If a break in service occurs, then an employee will need a total of fifteen (15)
years with the District. Any leave of absence granted by the District shall not serve as
a break in service however; only paid leaves shall continue to accrue time toward this
service credit. Any unpaid leave, while not creating a break in service, however, shall
not count as accrued time toward service credit. A break in service shall occur when an
employee terminates by either resigning, discharge or other action which removes them
from maintaining an employment status with the District. Furthermore, such employees
must actually qualify for and retire under the provisions of the New York State
Teachers Retirement System or the New York State Employees Retirement System. "
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Unit members, employed less than thirty (30) hours per week, will have their health
insurance premiums paid on the basis of 75 % District contribution and 25 % employee
contribution. Those unit members employed less than thirty (30) hours per week but
employed in that manner prior to July 1, 1997 shall have their contributions paid at the
rate of 95 % District contribution and 5 % employee contributions.
The BOCES further"agrees to the following:
1. The creation of an Administrative Oversight Committee (herein after referred to
as "the Committee") consisting of two (2) representatives from the Teachers'
Association and one (1) representative from each of the other two NYSUT
Affiliated Units in the BOCES, four (4) representatives selected by the Super-
intendent, and a representative from POMCO (advisory only, non-voting). A
major function of this Committee shall be to hear appeals from health insurance
participants regarding claim denials and make final and binding decisions on
those appeals. Any appeals not successfully resolved through this committee
process shall be addressed in accordance with the deadlock procedures outlined
in Article 3, par. B., sect. 3, (of the teacher's contract).
Initially, all appeals must be made directly to POMCO as part of its adminis-
trative role. Unresolvable issues will be brought before the Oversight Com-
mittee when the appeal indicates inconsistent past adjudication practices or
where prior adjudications are in specific contrast to previously negotiated
benefits. Meetings shall be held bi-monthly during the first year of implementa-
tion of the BOCES Health Insurance Plan, and thereafter,- such meetings shall be
held on an as-needed basis. Meetings to hear appeals shall be held no later than
thirty (30) days after receipt of an appeal.
Bargaining unit members serving on this Committee shall be provided with paid
released time for any necessary meetings held during the regular work day.
2. The BOCES agrees that if a bargaining unit member can demonstrate via a past
practice, as evidenced by the explanation of benefits from the Guardian or Blue
Cross, that a benefit claim has been previously paid, or paid at a specific level,
even if such benefit is not explicitly stated in the Plan Document, that benefit
claim shall be presented to the Committee for determination. Such determina-
tion shall be limited to benefits provided within the previous two (2) years from
inception of this BOCES plan.
3. Other functions of the committee would be to review annual rates (premium
equivalency rates) for the Plan, to review, on a semi-annual basis, a report on
the impact of unresolvable issues and appeals involving inconsistent past
adjudication practices, and to participate in the review of the reserve account.
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B.
4. The BOCES will maintain specific and aggregate stop loss insurance. The
initial annual stop loss attachment point for any specific individual shall be no
greater than $100,000. The specific and aggregate stop loss contracts shall each
have no less than a $1 million annual maximum in support of the plan's un-
limited maximum benefit. The stop loss carrier(s) supporting the Plan shall not
be changed unless notice is given to the Committee.
The Committee shall also be provided, on a semi-annual basis, financial and
other reports regarding the Plan as needed. The BOCES shall provide liability
protections for bargaining unit members serving on the Committee.
5.
6. The BOCES agrees that New York State Insurance Department mandates as
regards insured health and major medical insurance plans in New York State,
including confidenti,~.lity requirements, shall be automatically added to the
BOCES plan and the BOCES shall routinely inform the Committee and
bargaining unit members of such changes.
Decisions on appeals made by this committee shall not be subject to Article 9
(Grievance Procedure) of this contract.
7.
8. The BOCES and the Association agree to amend the current Prescription Drug
Plan as part of the BOCES Health Insurance Plan to include a co-pay for
prescription drugs as follows:
Generic Prescriptions
Trade or Name Brand Prescriptions
Mail-In Prescriptions
$5.00 Co-Pay
$10.00 Co-Pay
$0.00 Co-Pay
Dental
Effective July 1, 2002, the BOCES shall contribute a lump sum of money towards a
Dental Insurance Program equal to $375 per year per participating bargaining unit
member. Effective July 1, 2003 the lump sum will be $400 per year per participating
bargaining unit member. Effective July 1, 2004 the lump sum will be $425 per year
per participating bargaining unit member. The BOCES liability under this Article .shall
be limited to these amounts per year per bargaining unit member. The BOCES shall
not be liable for any costs of the plan that exceed the amount of the specific contribu-
tion required by this Article.
The BOCES and the Association hereby agree to form a Committee to review and
analyze the current Oswego BOCES' Dental Plan, with any recommendations due by
December 1, 2002. The parties further agree to reopen the labor contract on December
1, 2002 for the sole purpose of reviewing the Dental Plan benefits. If mutually agree-
able, adjustments will be made to the plan as appropriate.
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c. Life Insurance
The District shall provide, at its own cost, a life insurance policy. Effective July 1,
1999, the policy shall be $9,000 per bargaining unit member.
D. Vision Service Plan
Examination:
Lenses
Frame
Benefits:
Examination
Single Vision
Bifocal (Single)
Lenticular
.
Frame
Contact Lenses
Premium Sharing:
Coverage:
E.
12 Months
12 Months
24 Months
$27
$15
$25
$112
$25
$75
$50Bifocal (Double) Trifocal $37
District Share = 90 % Employee Share = 10%
Individual and Family
Lon!! Term Disabilitv Income Protection Plan
Benefits: 66 2/3 of Monthly Earnings
Maximum Benefit: $5,000/mo.
Off-Sets For: Social Security
.
New York State Teachers Retirement System
New York State Employees Retirement System
Exclusionary Period First 120 days
Duration of Benefit
Premium Sharing:
To age 65
District Share = 75% Employee Share = 25 %
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ARTICLE 12
Miscellaneous
A. Savines Clause
If any provision of this Agreement or any application of the Agreement to any
Instructional Employee or group of Instructional Employees of the Association shall be
found contrary to law, then such a provision or application shall not be deemed valid
.
and subsisting except to the extent permitted by law, but all other provisions or applica-
tions will continue in full force and effect.
B. Travel
Any Instructional Employee who is required to use his/her personal vehicle for trans-
portation in the performance of his/her duties shall be reimbursed for mileage at the
current I.R.S. rate. Eligible mileage for itinerant Instructional Employees shall be inter-
preted as that traveled between schools. Mileage shall not be paid from home to
school.
C. Contract Reproduction
Within 60 days after the signing of this Agreement or any additions to multi-year
agreement by both parties, the Board will furnish to each employee covered by this
Agreement an individual copy. In addition, each new Instructional Employee to be
covered by this Agreement shall upon his/her employment be furnished with a copy of
this Agreement. One-half the total cost of printing 100 copies will be paid equally by
the Board and the Association.
D. Worker's Compensation
Any bargaining unit employee who is unable to perform the duties of employment
because of injuries received in the service of the BOCES and who receives Worker's
Compensation benefits shall be eligible to receive a supplemental sum equal to the
difference between their wages and their compensation benefits, but such supplemen~al
sum shall be deducted pro rata from sick leave credits (calculated 1/200th annual
salary) not to exceed the total amount of accumulation.
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E. Postin2 of Positions
When vacancies occur in bargaining unit positions, administrative positions, adult basic
education positions, the following shall apply. The President of the Association shall
receive written notice of the vacancy. Such notification shall be posted at every
BOCES worksite. Bargaining unit members in component schools shall receive written
notification. Notices will be posted, and teachers in component schools shall be
notified at least five (5) working days prior to any interviews.
F. Ne2otiations Procedures
It is agreed that negotiations on a successor contract shall commence between the first
and fifteenth of March. The Association shall submit its proposals to the District within
that fifteen-day period unless both parties agree to extend the. time limit. Both parties
shall be free to offer counter-proposals as they see fit.
This contract incorporates the entire understanding of the parties on all issues which
have been subject to negotiations. During negotiations, they will present relevant data,
exchange points of view, and make proposals and counter-proposals.
Either party may, if it so desires, utilize the services of outside consultants and may call
upon professional and lay representative to assist in negotiation proceedings.
G. Safety Glasses
The BOCES shall provide to each instructional person in the unit engaged in a
designated hazardous assignment, one (1) pair of safety glasses. Hazardous shall be
defined as an assignment which, in normal daily activity, there is a clear and present
danger to the safety of an individual's eyes.
H. Board A2enda
The District agrees to provide the President of the Teachers Association with a copy of
the tentative BOCES Board Agenda at the time it provides general distribution prior to
each scheduled BOCES Board Meeting.
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I.
J.
Superintendent's Inservice Committee
The parties agree that each year a committee will be established prior to July 1st for the
purpose of establishing a program for a Superintendent's Inservice Day. The Commit-
tee will be made of two persons selected by the President of BOCES Teachers Associa-
tion and two persons selected by the Superintendent.
The day's program will be divided in such a way that the Superintendent will determine
the AM agenda and the PM agenda will be determined on an intra-departmental basis
by the Directors in consultation with the Committee defined above.
Problem Resolution Alternative
Any and all non-contractual problems or concerns may be referred to the Superintend-
ent and/or the appropriate Shared Decision Making team for resolution.
K. Curriculum W ritine
Any bargaining unit member may submit to the Superintendent after review by the Pro-
gram Administrator by April 1 of the school year a proposition to write curriculum..
Such plan will include an outline of the curriculum change and the number of days to
complete the task. The Superintendent will notify in writing the bargaining unit
member of the acceptance or rejection by May 15. The curriculum writing rate will be
$115 for 2002-03, $120 for 2003-04 and $125 for 2004-05.
L. Liabilitv
The BOCES will reimburse a bargaining unit member for personal items that are
damaged in their line of work as per Board policy.
M. New Emplovees
At the time of hire, the BOCES will present to the new employee information on the
following:
contractual agreement
health insurance
dental insurance
all other insurances
New York State Teachers Retirement System or New York State
Retirement System
Social Security
Employees
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N. Statutory Provisions
It is agreed by and between the parties that any provision of this agreement
requiring legislative action to permit its implementation by amendment of
law or by providing the additional funds therefore, shall not become
effective until the appropriate legislative body has given approval.
ARTICLE 13
School Nurses - Conditions of Emplovment
The following conditions of employment apply to School Nurses for the 2002-2003, 2003-2004
and 2004-2005 school years. Reference is made to specific Teacher Agreement Contract
Articles and subsections of each article.
1. Articles which do apply or do not apply to School Nurses:
Apply:
Article 1 - Recognition
Article 2 - Dues Deduction
Article 3 - Leave Policy
Exclusion of Section H (Sabbatical)
Article 8 - Work Seminar Program
Article 9 - Grievance Procedure
Article 11 - Insurance
Article 12 - Miscellaneous
Article 15 - Duration
Memorandums - Pages 36 and 37
Do Not Apply:
Article 4 - Instructional Employee Evaluation
Article 5 - Fair Dismissal
ArtiCle6 - Class Size
Article 7 - Planning and Preparation
Article 10 - Salary (Does not apply - except Section C)
Article 14 - Special Conditions
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Employee Evaluation and Disciplinary Conferences as follows:
Emplovee Evaluation
Each employee shall be given two evaluations per school year. One evaluation will be
completed by mid-year and a final evaluation prior to the end of the school year. After the
mid-year evaluation there will be a conference between the supervisor and the employee to
discuss the evaluation. Each evaluation will be in written form and will be placed in the
employee personnel file. after the employee has inspected it and signed it. The signature
designates only that the employee has seen the evaluation. The employee will receive a copy
of each of the evaluations. The employee may attach a written response to the evaluation
form. No bargaining unit melnber will evaluate any other bargaining unit member.
Disciplinarv Conferences
If there is a conference which the District calls for disciplinary matters the employee may have
a representative present.
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SCHOOL NURSES SALARY SCHEDULE
2002-2003, 2003-2004 and 2004-2005
New Hire Rate:
7-1-02 7-1-03 7-1-04
A
27,061
B (B.S.)
31,598
A
28,143
B (B.S.)
32,862
A
29,269
B (B.S.)
34,176
General Wage Increase for all Nurses other than New Hire:
July 1, 2002
July 1, 2003
July 1, 2004
4.25%
4.00%
4.00%
(Percentage to be applied to the 2001-02 base salary)
(Percentage to be applied to the 2002-03 base salary)
(Percentage to be applied to the 2003-04 base salary)
Nurses currently employed (before July 1, 2002) on Column B will have their salaries adjusted
as agreed during negotiations for this contract.
Graduate Credits (Matriculation)
Nurses will be paid at the following rates for college credits achieved:
Diploma Nurses: same as Column B as teachers (off step credit hours)
Degreed (B.S.) Nurses: same as Column C as teachers (off step credit hours)
$75.00 annually for school nurses malpractice insurance. To be paid directly to school nurses
for individual purchase of insurance.
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Special Conditions of Emplovment For the Followine Titles:
Adult Basic Skills/GED Instructor; Adult Health Occupations Instructor, Incarcerated
Youth Instructor, Case Manager, Financial Aid Advisor, Teen Health Issues Educator,
Life Management Skills .Instructor, Transition Outreach Specialist and Medical Secretary
Instructor.
The following conditions of employment apply to the titles consisting of Adult Basic
Skills/GED Instructor (900 hours or more per year - July 1 to June ~O); Adult Health
Occupations Instructor (900 hours or more per program year - either February-December,
August-June, or July-June, whichever is applicable); Case Manager; Financial Aid Advisor;
Teen Health Issues Educator.
Articles which do apply or do not apply:
Applv:
Article 1
Article 2
Article 3
Article 4
Article 6
Article 7
Article 8
Article 9
Article 11
Article 12
Article 15
Do NOT Applv:
Article 3
Article 5
Article 7
Article 10
Article 13
Leave Policy (Article 3)
Recognition
Dues Deduction
Leave Policy (as modified as follows)
Instructional Employee Evaluation (as modified as follows)
Class Size
Planning and Preparation Time (as modified as follo~s)
Work Seminar
Grievance Procedures
Insurance
Miscellaneous
Duration
Holidays (as follows)
Vacations (as follows)
Leave Policy (Sabbatical)
Fair Dismissal
Planning and Preparation
Salary (except as modified as follows)
Nurses
Sick Leave
Applies with the modification as follow:
Adult Basic Skills/GED 1.25/mo. to 250 accum. (Effective 7-1-99)
Adult Health Occ. 1.25/mo. to 250 accum. (Effective 7-1-99)
Financial Aid 1.25/mo. to 250 accum. (Effective 7-1-99)
Case Manager 1.25/mo. to 250 accum. (Effective 7-1-99)
A.
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Teen Health
Issues Educator
1.25/mo. to 250 accum. (Effective 7-1-99)
Reimburse accumulated sick days at $60 per day up to a maximum of 220 days.
B. Sick Leave Bank
Applies.
C. Personal Leave
Applies.
D. Bereavement Leave
Applies.
E. Emergency Leave
Applies.
F. Medical/Child Rearing Leave
Applies.
G. Jury Duty
Applies.
H. Sabbatical Leave
Does not apply.
I. Unpaid Leave
Applies.
J. Association Days
Applies.
K. Professional Development
Applies.
Employee Evaluation (Article 4.2)
For titles of Adult Basic Skills/GED Instructor, Adult Health Occupations Instructor, Case
I Manager, Financial Aid Advisor, Teen Health Issues Educator and Incarcerated Youth
Instructor are covered as follows:
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Each employee shall be given one evaluation per school year. The employee and evaluator
shall meet to discuss the evaluation. The employee shall receive a copy of the evaluation.
When an evaluation is prepared, the following information shall be included:
a. An assessment of the strengths and weaknesses of the employees;
b. Specific information on any weaknesses noted;
c. Methods and means by which the weaknesses can be improved; and
d. Personnel and resources that are available to assist the employee in correcting any
weaknesses.
The employee may add a written response to the report or outline and both the employee and
the evaluator shall sign the report. Such signature designates only that the employee has seen
the evaluation.
The employee may request additional observations. Reasonable requests will be accom-
modated when administratively possible.
Upon request and in the presence of the District Superintendent and/or his representative, the
employee and/or his/her representative shall have the right to review and make copies of
evaluation reports included in their own personnel file.
Planning and Preparation Time (Article 7)
Add:
Adult Basic Skills/GED instructors will be paid for one (i) additional hQur per day for
planning and preparation when students are in attendance.
Instructors in the Adult Health Occupations Programs will be paid for one (1) additional hour
for each four (4) hours worked for planning and preparation.
Salary
Salary increases for Case Managers, Financial Aid Advisors, Teen Health Issue Educators, and
Transition Outreach Specialists for the duration of the new Agreement shall be:
.
For 2002-2003
For 2003-2004
For 2004-2005
4.25%
4.00%
4.00%
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Article 14 (continued)
, Salary increases for Adult Basic Skills/GED Instructors, Adult Health OccupationsInstructors,
Life Management Skills Instructors, and MSA/lnstructors, for the period July 1, 2002 through
June 30, 2005 shall be as follows:
2002-2003
2003-2004
2004-2005
4.25%
4.00%
4.00%
Hiring rates for the above shall be increased as follows:
2002-2003
2003-2004
2004- 2005
4.25%
4.00%
4.00%
Salary increase for Teachers of Incarcerated Youth for the period July 1, 2002 through June
30, 2005 shall be as follows:
2002-2003
2003-2004
2004-2005
4.25%
4.00%
4.00%
The Teachers of Incarcerated Youth shall earn 1.5 sick days per month.
The hiring rate for this title shall be as per the Instructional Salary Schedule. Such salary shall
be for a twelve (12) month school year.
Holidays
For the job classifications of Financial Aid Advisor, Case Manager, and Teen Health Issues
Educator there shall be thirteen (13) paid holidays per year. The actual days shall be those
days as designated by the Dist~ict consistent with the regular school calendar as approved by
the Board of Education.
For the job classifications of Teachers of Incarcerated Youth, Transition Outreach Specialist
and Adult Basic Skills/GED Instructor (900 hours or more per year - July 1 to June 30), and
Adult Health Occupations Instructor, (working 900 hours per program year - either February-
December, August-June, or July-June, whichever is applicable) there shall be one (1) paid
birthday holiday per year. The individual may not be absent on the designated day but may be
absent on another replacement day in lieu of such actual birthday. Such day shall be taken
upon the mutual consent of the employee and the District. In addition, there shall be six (6)
paid holidays per year. The actual days shall be those days as designated by the District con-
sistent with the regular school calendar as approved by the Board of Education.
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Article 14 (continued)
Vacations
For the job classifications of Financial Aid Advisor, Case Manager, Teen Health Issues
Educator and Transition Outreach Specialist, employees shall earn vacation at the rate of 1.25
days per month worked. Vacations shall be granted at a time mutually agreed upon by the
employee and his/her immediate supervisor.
Employees in the above job classifications who have served the District for ten years
will, at the beginning of their eleventh year, accumulate vacation days at the rate of 1.5 days
per month. Employees who have served the District for 20 years will, at the beginning of the
21st year, accumulate vacation days at the rate of 1.75 days per month.
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ARTICLE 15
Duration
The duration of this Agreement shall be for the school years 2002-2003, 2003-
2004 and 2004-2005. By March 1 of each year of this Agreement either party
has the right to open negotiations for non-compensatory items.
Mr. Ralph Gravelle, Co-President
Oswego County BOCES
Teachers' Association
"/ ~ 4~ ~
---
Mr. W on Hyde
District uperintendent
Oswego County BOCES
%r/~~/ / Date
~4r/c5~.
D~
Ms. Debra Shoenfelt-Jas la,
Oswego County BOC
Teachers' Association
q~QL-
Date
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Memorandum of A2reement
The BOCES District agrees to cooperate with the Association to provide certain
information on the employment of new hires. At the time of hire, the BOCES
will provide to the Association the following information: Name, address,
phone number, title, department location, date of appointment and salary.
~~ ~ ---4QAJ' LJL
-
Mr. Ralph Gravelle, Co-PresIdent
Oswego County BOCES
Teachers' Association
~:.~
District Superintendent
Oswego County BOCES
~r/~2--
/ ' Date
?~r-~~
/ ~e
Ms. Debra Shoenfelt-Jas la, C
Oswego County BOCE
Teachers' Association
C\\ ;j-<)
~
6)...
\ Date
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Memorandum of Aereement
Annual Review Days
The BOCES will provide two (2) full days of release time for any teacher who
requests the time to work on Annual Reviews. The BOCES will also provide a
place to work on such Annual Reviews.
~~t?~a~'.~ L.
-
Mr. Ralph GraveIle, Co.President
-
Oswego County BOCES
Teachers' Association
~.(s~
District Superintendent
Oswego County BOCES
r:~~~ --/ Date
.9ftr- /02-
/ ~te
(
Ms. Debra Shoenfelt-Jaskula, Co- reside
Oswego County BOCES
Teachers' Association
q\ ?--16~
\ Date
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:CA B D E F G
BS + 30
No Deg/ No Deg/ BS or Per Voc + BS
Step No Cert Pro Voc Per Voc Per Voc + 30 , BS + 45 BS + 60 BS + 90
1 $32,367 $70 $34,474 $69 $36,551 $85 $39,087 $84 $40,351 $85 $41,619 $88 $44,252
2 $32,867 $70 $34,974 $69 $37,051 $85 $39,587 $84 $40,851 $85 $42,119 $88 $44,752
3 $33,388 $70 $35,495 $69 $37,573 $85 $40,108 . $84 $41,373 $84 $42,640 $88 $45,274
4 $33,929 $70 $36,035 $69 $38,113 $85 $40,648 $84 $41,913 $84 $43,180 $88 $45,814
5 $34,488 $70 $36,595 $69 $38,673 $85 $41,208 $84 $42,472 $85 $43,740 $88 $46,374
6 $35,069 $70 $37,175 $69 $39,252 $85 $41,788 $84 $43,054 $84 $44,321 $88 $46,954
7 $35,671 $70 $37,778 $69 $39,855 $85 $42,390 $84 $43,657 $84 $44,922 $88 $47,558
8 $36,847 $73 $39,024 $72 $41,169 $87 $43,788 $87 $45,095 $87 $46,406 $91 $49,126
9 $37,492 $73 $39,669 $72 $41,815 $87 $44,434 $87 $45,740 $87 $47,050 $91 $49,770
10 $38,263 $73 $40,439 $72 $42,586 $87 $45,206 $87 $46,513 $87 $47,824 $91 $50,544
11 $39,150 $74 $41,374 $73 $43,564 $89 $46,240 $89 $47,574 $89 $48,911 $93 $51,688
12 . $39,290 $74 $41,512 $73 $43,703 $89 $46,379 $89 $47,714 $89 $49,051 $93 $51,826
13 . $39,428 $74 $41,652 $73 $43,844 $89 $46,51 7 $89 $47,853 $89 $49,190 $93 $51,967
14 $39,569 $74 $41,790 $73 $43,982 $89 $46,658 $89 $47,990 $89 $49,328 $93 $52,104
15 $39,714 $74 $41,936 $73 $44,128 $89 $46,804 $89 $48,137 $89 $49,475 $93 $52,251
Off Step Credit Hours: Effective July 1, 2002
Column A $72
B $71 Salary Schedule Reflects Increase of 4.25%
C $87 Off-Step: 4.25%
D $87 Masters: $1,240
E $87
F $91 Computed June 20, 2002
l
w00
l
. Oswego County BOCES 2002-2003
Instructional Salary Schedule
Oswego Coun
Instructiona
A B C
No Deg/ No Deg/ BS or P
Step No Cert Pro Voc Per Voc P
1 $33,162 $73 $35,353 $72 $37,513 $88
2 $33,662 $73 $35,853 $72 $38,013 $88
3 $34,182 $73 $36,373 $72 $38,533 $88
4 $34,724 $73 $36,915 $72 $39,076 $88
l 5 $35,286 $73 $37,476 $72 $39,638 $88
UJ 6 $35,868 $73 $38,059 $72 $40,220 $88\0
l 7 $36,472 $73 $38,662 $72 $40,822 $88
8 $37,098 $73 $39,289 $72 $41,449 $88
9 $38,321 $75 $40,585 $74 $42,816 $91
10 $38,992 $75 $41,256 $74 $43,488 $91
11 $39,794 $75 $42,057 $74 $44,289 $91
12 $40,716 $77 $43,029 $76 $45,307 $93
13 $40,862 $77 $43,172 $76 $45,451 $93
14 $41,005 $77 $43,318 $76 $45,598 $93
15 $41,152 $77 $43,462 $76 $45,741 $93
Off Step Credit Hours:
BS + 45 BS + 60 BS + 90
$40,150 $88 $41,465 $88 $42,784 $91 $45,522
$40,650 $88 $41,965 $88 $43,284 $91 $46,022
$41,170 $88 $42,485 $88 $43,804 $91 $46,542
$41,712 $88 $43,028 $88 $44,346 $91 $47,085
$42,274 $88 $43,590 $88 $44,907 '$91 $47,647
$42,856 $88 $44,171 $88 $45,490 $91 $48,229
$43,460 $88 $44,776 $88 $46,094 $91 $48,832
$44,086 $88 $45,403 $88 $46,719 $91 $49,460
$45,540 $91 $46,899 $91 $48,262 $94 $51,091
$46,211 $91 $47,570 $91 $48,932 $94 $51,761
$47,014 $91 $48,374 $91 $49,737 $94 $52,566
$48,090 $92 $49,477 $93 $50,867 $96 $53,756
$48,234 $93 $49,623 $93 $51,013 $96 $53,899
$48,378 $93 $49,767 $93 $51,158 $96 $54,046
$48,524 $92 $49,910 $93 $51,301 $96 $54,188
Effective July 1, 2003
Salary Schedule Reflects Increase of 4.00%
Off-Step: 4.000/0
Masters: $1,290
Computed June 20, 2002
Column A
B
C
D
E
F
ty BOCES 2003-2004
I Salary Schedule
D GE F
BS + 30
er Voc + BS
erVoc+30
$75
$74
$91
$91
$91
$94
A B C D
BS + 30
No Deg/ No Deg/ BS or Per Voc + BS
Step No Cert Pro Voc Per Voc Per Voc + 30
1 $33,988 $76 $36,267 $75 $38,514 $91 $41,256
2 $34,488 $76 $36,767 $75 $39,014 $91 $41,756
3 $35,008 $76 $37,287 $75 $39,534 $91 $42,276
4 $35,549 $76 $37,828 $75 $40,074 $91 $42,81 7
l 5 $36,113 $76 $38,392 $75 $40,639 $91 $43,380
~6 $36,697 $76 $38,975 $75 $41 ,224 $91 $43,9650
l 7 $37,303 $76 $39,581 $75 $41,829 $91 $44,570
8 $37,931 $76 $40,208 $75 $42,455 $91 $45,198
9 $38,582 $76 $40,861 $75 $43,107 $91 $45,849
10 $39,854 $78 $42,208 $77 $44,529 $94 $47,362
11 $40,552 $78 $42,906 $77 $45,228 $94 $48,059
12 $41,386 $78 $43,739 $77 $46,061 $94 $48,895
. 13 $42,345 $80 $44,750 $79 $47,119 $97 $50,014
14 $42,496 $80 $44,899 $79 $47,269 $96 $50,163
15 $42,645 $80 $45,051 $79 $47,422 $96 $50,313
Off Step Credit Hours:
Column A $78
B $77
C $94
D $94
E $94
F $98
, , ,
$43,124 $91 $44,495 $95 $47,343
$43,644 $91 $45,015 $95 $47,863
$44,184 $91 $45,556 $95 $48,404
$44,749 $91 $46,120 $95 $48,968
$45,334 $91 $46,703 $95 $49,553
$45,938 $91 $47,310 $95 $50,158
$46,567 $91 $47,938 $95 $50,785
$47,219 $91 $48,588 $95 $51,438
$48,775 $94 $50,192 $98 $53,135
$49,473 $94 $50,889 $98 $53,831
$50,309 $94 $51,726 $98 $54,669
$51,456 $96 $52,902 $100 $55,906
$51,608 $96 $53,054 $100 $56,055
$51,758 $96 $53,204 $100 $56,208
Effective July 1, 2004
Salary Schedule Reflects Increase of 4.00%
Off-Step: 4.00%
Masters: $1,342
Computed June 20, 2002
Oswego County BOCES 2004-2005
.Instructional Salary Schedule
E F G
BS + 45 . BS + 60 BS + 90
$91
$91
$91
$91
$91
$91
$91
$91
$91
$94
$94
$94
$96
$96
$96
$42 624 $91 $43 995 $95 $46 843
~~
~
II
I
I
